DP WORLD®

Sokhna

DP World-Sokhna Drugs and Alcohol Policy.
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DPW — Sokhna ports is committed to providing a safe working
environment for all employees, contractors and visitors, and is
committed to the health and wellbeing of our employees.

DPW — Sokhna shall not permit any employee or contractor to
work whilst under the influence of alcohol or drug.

DPW — Sokhna has set the limits for drugs and alcohol that apply
to all employees, contractors and visitors while at work to be
drugs and alcohol Free.

To achieve this, DPW — Sokhna will:

* Implement Drug & Alcohol testing protocols as per the
Labor law — Book number 12, illustrated in clause number
57 of the disciplinary action list. Protocol will include but
will not be limited to;

* Pre-employment drug and alcohol testing;

* Random sampling;

* Immediate testing when it is reasonably believed
that a person is impaired by drugs or alcohol;

* Testing of employees following an incident or
accident in which the employee is directly involved.

* Refusal to be tested shall be viewed as a breach to the
labor law and as non-compliance with this policy as well.

* Any employee having a reasonable belief that a fellow
employee at work or another person in DPW — Sokhna
work areas in an unfit state must immediately notify their
supervisor and the supervisor shall be responsible to
submit this note to the clinic.

 If at any stage an employe€@ is required to take
prescription that may affect either their physical or mental
capability, they must immediately notify their supervisor,
and the supervisor shall be responsible to submit this note
to the clinic.

¢ DPW — Sokhna will treat any disclosure of a private and
personal nature in the strictest confidence (e.g. testing,

medical conditions, and results)

* DPW - Sokhna retains the right to observe normal
disciplinary procedures for dealing with employees who
do not comply with this policy.

This policy will be regularly reviewed to ensure it is meeting its
purpose and that is being consistently applied.

Ajay Si

Chief Executive Officer
November 2016
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